ALMA MATER STUDIORUM
UNIVERSITA DI BOLOGNA

DIPARTIMENTO DI FISICA E ASTRONOMIA
“AUGUSTO RIGH!"

PUBLIC NOTICE OF SELECTION, BY QUALIFICATIONS AND INTERVIEW, FOR THE
ASSIGNMENT OF ONE NON-OCCASIONAL SELF-EMPLOYMENT ASSIGNMENT FOR THE
NEEDS OF THE DEPARTMENT OF PHYSICS AND ASTRONOMY “AUGUSTO RIGHI” OF
ALMA MATER STUDIORUM UNIVERSITY OF BOLOGNA

THE DEPARTMENT DIRECTOR
TAKING INTO ACCOUNT art.. 2222 and seq. Italian Civil Code;
TAKING INTO ACCOUNT art. 7 D.Lgs.165/2001 and seq..;
TAKING INTO ACCOUNT Law 240/2010;
TAKING INTO ACCOUNT D.lgs. n. 33/2013 and seq_;
TAKING INTO ACCOUNT art. 1, comma 303 Law 232/2016;

CONSIDERED the decision of the Board of the Department dated 06/07/2022 which authorizes the
assignment in order to perform the activities described in the following art. 1;

VERIFIED the unavailability of Department’s personnel able to perform the activities;
DISPOSE

A comparative procedure is launched, based on qualifications and interview, for the
assighment of one non-occasional self-employment assignment as Information System
Officer lasting 36 months in support of the Project "DCC-CR: Decade Collaborative Centre for
Coastal Resilience" for the needs of the Department of Physics and Astronomy

Article 1
Project for which the assignment is needed.
Duration, services and location of the assignment

The service will have a duration of 36 months for approximately a number of 1900 yearly work hours.

Goals and Project

As part of the ocean decade, the UN Coastal Resilience Coordination Center (hereinafter DCC-CR)
will primarily contribute to the challenge of increasing community resilience to coastal risks. The DCC
will provide support to the Coordination Unit of the Decade (DCU) within the UNESCO-IOC
Secretariat by catalyzing and coordinating the actions of the decade related to coastal resilience.

The DCC-CR is legally a Departmental Center of the University of Bologna (UNIBO), and in particular
of the Department of Physics and Astronomy. The DCC-CR will be directed by the Director of the
Center, Prof. Nadia Pinardi, professor at UNIBO. The Director, in consultation with the DCU, will be
responsible for developing the Centre's research and innovation strategy and supervising the annual
implementation plan.



The Center will have a Program Committee composed of national scientific experts, international
representatives of the Coastal Resilience Community and an International Advisory Committee.

The objectives of the project are detailed in Annex 1.
Object of the assignment and skills
The Information System Officer will have to carry out the following activities:

e manage and implement websites and other communication platforms as needed, keep web
pages updated with news and events under the supervision of the Chief Scientist and
Communications Coordinator who will provide content;

e manage specific meeting platforms for virtual meetings (video calls) of the Program
Committee and International Advisory Board under the supervision of the Chief Scientist
and Communications Coordinator;

e provide specific support to DCC personnel, users of DCC communication platforms,
business cases and translation of these into new applications; take care of the identification
and solution of technical problems inherent in the integration of application systems and the
effectiveness of the Internet connection;

e maintain, upgrade or improve existing DCC user systems; troubleshoot problems and
provide ongoing support to users, including solving difficult problems, advising on the use of
new techniques, monitoring transactions to measure the performance and ongoing
effectiveness of assigned systems, etc;

e assistin ICT budget preparation efforts aimed at optimizing system operating costs,
software development and infrastructure management expenses;

e provide support for the creation of digital oceanography and Ocean Decade training
materials, operational and user manuals; prepare training materials for DCC training
activities under the supervision of the Chief Scientist and Communications Coordinator who
will provide the content;

e develop business continuity and emergency recovery plans

e research, analyze and evaluate opportunities to use new technologies and contribute to
their deployment.

e participate in writing reports and papers on system topics, system requirements,
information strategy, etc.

Skills and characteristics of the profile sought:

Professionalism: Knowledge of information technology/information management, particularly
in web design and programming. Knowledge of several high-level programming languages and
significant exposure to and demonstrated proficiency in all aspects of programming and
analysis, including structured/object-oriented design, relational systems, scripting and query
languages. Strong analytical and problem-solving skills, to include proficiency in the
development and implementation of systems of moderate size/complexity. Knowledge of
interactive systems; good knowledge of organization’s information infrastructure and IT
strategy as it relates to user area(s); independently maintains assigned systems and develops
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innovative approaches to resolve a wide range of issues/problems. Shows pride in work and in
achievements; demonstrates professional competence and mastery of subject matter; is
conscientious and efficient in meeting commitments, observing deadlines and achieving
results; is motivated by professional rather than personal concerns; shows persistence when
faced with difficult problems or challenges; remains calm in stressful situations.

The ability to make short videos and basic video editing skills is appreciated.

Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits
input by genuinely valuing others’ ideas and expertise; is willing to learn from others; places
team agenda before personal agenda; supports and acts in accordance with final group
decision, even when such decisions may not entirely reflect own position; shares credit for
team accomplishments and accepts joint responsibility for team shortcomings.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies;
identifies priority activities and assignments; adjusts priorities as required; allocates
appropriate amount of time and resources for completing work; foresees risks and allows for
contingencies when planning; monitors and adjusts plans and actions as necessary; uses time
efficiently.

Location

Contract services will be mainly carried out at the Department; also they can be carried out at any
other University site or location chosen by the collaborator if functional to the achievement of the
assignment goals.

Article 2
Admission requirements

This call will be open to both permanent employees of the University classified in category D and /
or EP, and external subjects (with or without VAT number)

The requirements for admission to this comparative assessment are as follows:

1. Qualification: Master's degree or equivalent qualifications.

2. Qualified professional experience and skills gained (at least 12 months) in public bodies or
private organizations in relation to the object of the contract and in line with the profile sought.

3. Not having reported criminal convictions and / or not having pending criminal proceedings such
as to determine situations of incompatibility with the task to be carried out

4. Enjoyment of civil and political rights

5. Attestation of knowledge of written and spoken English.

For qualifications obtained abroad, the declaration of equivalence issued in accordance with current
legislation on the subject is required. In the absence of the aforementioned declaration, candidates
must attach to the application a translation into Italian of the foreign qualification, accompanied by a
self-declaration relating to the conformity with the original of the translation itself.

The foreign qualification can be declared admissible by the Selection Committee, for the sole
purpose of participating in the selection. The winner, in the event that he has obtained his
gualification in a country not belonging to the European Union, must transmit to the Department, with
the same procedures provided for the submission of the application for admission, the official
translation with declaration of value of the foreign title by the competent Italian diplomatic or consular
representations in the country of origin, according to the regulations in force on the subject, within
120 days of the decree approving the acts of selection.
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The selection is not open to any persons who are related by blood or by marriage up to the fourth
degree, to a professor working in the department or the University for which the call is issued, or to
the Rector, Director General or a member of the Board of Governors of the University. Moreover,
the selection is not open to retired employees according to art. 25 Law 724/1995.

The prescribed requirements must be met on the expiration date of this notice.

Failure to meet the admission requirements or failure to declare them will result in the exclusion of
the candidate from the selection procedure.

Article 3
University employees

Permanent University employees may apply using annex 2 form (see following art. 5).
The application of employees lacking the clearance of their managers (NULLA OSTA, see annex 3)
will not be considered.

Activities can be carried out by University employees only with regard to University collective labour
agreements and in accordance with current laws, in particular D.Lgs. 165/2001 and s.m.i.

Activities will be carried out by the University employer during office hours with no extra payment as
compensation as they are considered part of the service usually provided.

Article 4
Application

Applications (drafted using the form in annex 2), addressed and accompanied by the documentation
specified below, shall be delivered without fail to this Administration not later than January 10",
2023

This call for application will be  published on the University  website
https://bandi.unibo.it/collaborazioni/incarichi and on the Department website https:/fisica-
astronomia.unibo.it

The application may be submitted:

o by PEC (certified e-mail), sending an email message from a personal PEC address to
difa.dipartimento@pec.unibo.it containing the application, filled and signed, along with
every other document required, in pdf format, together with a scan of a valid ID
document;

e by e-mail, sending an e-mail message from the candidate’s own e-mail address to
difa.contratti@unibo.it containing the application, filled and signed, along with every
other document required, in pdf format, together with a scan of a valid ID document.

The date and time of receipt of the applications will be proved by the date and time of the email.

Any applications received without proper signature or beyond the deadline or received with
different submission methods will not be accepted.

The Department will not be held responsible for non-delivery of communications if not caused
by its employees.


https://bandi.unibo.it/collaborazioni/incarichi
https://fisica-astronomia.unibo.it/
https://fisica-astronomia.unibo.it/
file://///NAS-UNIBO.personale.dir.unibo.it/DIFA/Amministrazione/Contratti%20di%20ricerca/Co.co.co%20-%20Lavoro%20Autonomo/2020/RIGHI/difa.dipartimento@pec.unibo.it
mailto:difa.contratti@unibo.it

In the application candidates must indicate, under their own responsibility:
e surname and name;
o date and place of birth;
e nationality;
» residence and chosen address for correspondence for the purposes of this selection;
o that they do not have a criminal record and are not involved in any current criminal
proceedings (or if so, state which);
o that they have the qualification required by art. 2 of the call for applications.

Disabled candidates, according to art. 3 Law 5.2.1992, n. 104, will be able to request in the
application benefits intended by art. 20 of said Law (datelines, certain devices etc) by attaching
certification regarding their disability as released by competent medical commission.

Candidates must also enclose the following with their applications:

1. signed and dated professional resume. The curriculum must highlight, in detail, all the training and
professional experiences gained, as well as the qualifications that are intended to be presented for
the purpose of their evaluation;

2. certification proving the knowledge of the spoken and written English language;

3. list of qualifications to be produced for the purpose of their valuation;

4. copy of a valid identity document;

5. Permanent employees of the University must submit the authorization of the Responsible of the
Structure (Annex 4).

All candidates are admitted to the selection under condition of verifying the actual possession of the
requirements requested to participate; the Administration may arrange at any time, even after the
interview, to exclude a candidate from the selection.

When dealing with public administration bodies and public services operators, all certificates
released by italian public administration are substituted by self-declarations (according to art. 46 and
47 D.P.R. 445/2000.

Certifications attached to the applications will not be considered in the evaluation of qualifications,
according to art. 15, L.183/2011. These certifications will have to be self certified by the candidate.

Article 5
Admission, method of selection, ranking list and communication to candidates

The selection will take place on the basis of the evaluation of qualifications and a technical-practical
interview carried out by a Committee of experts.

Candidates excluded by the procedure will be notified by email.

Candidates not receiving any exclusion notice by the date of the interview will have to show up at
the interview.

External candidates will be notified via email message of date, time and place of the interview,
which may also take place remotely on Teams platform, at least 10 days in advance.

The selection of external candidates will be carried out only in the event that there is no availability
of permanent employees of the University or in the event that they are not suitable for selection.



During the interview, knowledge and skills reported in the description of the profile sought pursuant
to art. 1.

Also, the candidate’s professional CV will be discussed and the knowledge of English language
verified.

In order to be able to access the interview, candidates must have a valid ID document.

The candidate’s interview will succeed with a minimum score of 21/30.

The categories of qualifications listed in Annex 5 to this notice may be assessed on the basis of the
score described therein. The overall score cannot exceed 20 points. Qualifications received after the

deadline for submitting applications for participation in the competition will not be evaluated.

Quialifications may be self-certified by means of a declaration in lieu of a notorious act or self-
certification contained in the professional curriculum.

The result of the evaluation of the qualifications will be announced before the interview takes place.

The final overall score (max 50 points) will be given by the sum of:
- score obtained in the interview (max 30 points);
- score reported for the qualifications provided for in Annex 5 (max 20 points).

At the end of the selection procedure the Committee will draw up a ranking list valid for a period of
12 months in case of waiver of the winner.

The Department Director shall formally confirm in writing his approval of the ranking list drawn up by
the Committee which will be published on https://bandi.unibo.it/collaborazioni/incarichi and on the
Department Web site https://fisica-astronomia.unibo.it.

The winner and the suitable candidates in the ranking list will receive by email message the official
results.

Article 6
Total remuneration and specific methods of performance of the service for external staff

The gross remuneration subject, calculated annually, is equal to € 66,000.00 (sixtysixthousand/00),
including tax and social security and insurance charges imposed by law on the collaborator.

The collaborator is entitled to reimbursement of expenses that may be necessary for the
performance of the activities covered by the contract, subject to authorization and upon presentation
of appropriate documentation, in accordance with the current Regulations on Missions and Travel
and Related Expense Reimbursement of the University of Bologna.

Payments will take place in deferred monthly instalments, subject to a declaration of regular
execution of services by the Project manager Prof. Nadia Pinardi.

The collaborator will activate insurance coverage regarding third-party civil liability, stipulated by
the University broker.


https://bandi.unibo.it/collaborazioni/incarichi
https://fisica-astronomia.unibo.it/

According to Article 2222 et seq. of the Civil Code, this is a contract under the collaborator
undertakes, for a fee, to perform personally a task or service without the ties of subordinate status
and using predominantly his or her own labour. The collaborator will organize the performance
independently within the terms of the contract and will not be in any way considered an employee of
the University of Bologna nor the contract will imply any form of exclusive relationship with University
of Bologna.

To carry out this activity, the provider must organize him/herself independently, while having at his
disposal the documentation and access to the structure of Viale Berti Pichat n.6/2 and n.8 without
this entailing in any way stable insertion in the organization of the University of Bologna.

Within the scope of its autonomy, the provider must agree with the Director of the Center, the
objectives and the presence at the premises of the University structure.

The technical-operational methods of carrying out the service will therefore be identified by the
provider in compliance with what has been agreed with the Director of the Center.

The contract that will be stipulated will not imply the emergence of an exclusive relationship with the
University.

The provider will carry out the requested activity personally, without using substitutes.

Article 7
Award of the assignment

The Administration reserves the right not to proceed with the stipulation of the contract in the event
that only one request is received or is considered valid, if there are or intervene reasons of public
interest or in the event that the applications are not considered suitable at the unquestionable
judgment of the Administration.

Once the person to be entrusted with the assignment has been identified, the Administration, having
verified the veracity of the declarations presented, will proceed to the signing of the contract.

For any further information of an administrative nature, please contact difa.contratti@unibo.it , while
for information on the profile sought contact the Director of the DCC nadia.pinardi@unibo.it.

Article 8
Final provisions and data processing

For the purposes of applying the provisions of Law no. 241 of 7 August 1990, the Person in charge
of the procedure is Dr. Maria Giovanna Piazza email mariagiovanna.piazza@unibo.it

Pursuant to Regulation (EU) 2016/679 and Legislative Decree no. 196/2003 ss.mm.ii, the personal
data provided by the candidates are processed exclusively for the purposes of managing the
selection, below is the link relating to the information on the processing of personal data:
https://www.unibo.it/it/ateneo/privacy-e-note-legali/privacy/informative-sul-trattamento-dei-dati-

personali

Bologna, November 15", 2022
The Department Director
Prof. Andrea Cimatti
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